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Bupa. Better for business



Helping you
plan for Q3.

Bupa can help keep you at the forefront of workplace

health and wellbeing-through insights, practical support
and innovative tools and services that help your people be
healthier and happier. With a focus on helping your business
address the challenges of retaining talent, adapting to the
modern workplace and addressing the sustainability agenda.
As your trusted partner we help your organisation get the
benefits of better health and wellbeing.

For the latest news and updates, take a
look at our dedicated page. Click here >



https://www.linkedin.com/showcase/bupa-business-uk

Workplace
Wellbeing Hu

Our Workplace Wellbeing Hub is your go-to place for line manager
and employee support.

The Wellbeing Hub is constantly being updated with new and
relevant materials to positively impact and inform every audience.
The hub is split into health and wellbeing themes to make it easier
to find the information you’re looking for, including:

= Inclusive workspaces = Men’s health

= Mental health = Women’s health

= Neurodiversity support = Muscle, bone, joint conditions
= Cancer support = Promoting healthy lifestyles


https://www.bupa.co.uk/business/workplace-wellbeing-hub?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar

Advancements in preventative health programs,
such as genomics and precision medicine, enable
early detection and treatment of health issues.
By promoting these innovations, businesses could
enhance employee well-being, boost productivity
and foster a positive workplace culture, ultimately
attracting and retaining top talent.

ConnectedCare Preventative healthcare
Future of healthcare

Genomics

Many addiction problems remain hidden in the
workplace, as employees may not seek help due

to stigma. Presenteeism costs UK businesses
significantly more than absenteeism®, resulting in

an annual productivity loss of £42 billion®. By better
supporting your people to seek help for mental
health and addiction support, employers can foster

a healthier, happier and productive workforce.

Young Persons Addiction

Mental Health
Addiction pathway

Cycle of addiction
and mental health

JAAQ Dopamine economy

1. Aegon, 2024, 2. Mental Health Foundation, 2023, 3. Forbes, 2024, 4. Fast Company, 2022 5. Journal of Cancer Survivorship, 2020

Q3 July - September

Inclusive health

Inclusion drives better
business performance

With 50% of cancer diagnoses occurring in
working-age individuals®, businesses must adopt
holistic support strategies. Implementing flexible
working arrangements, phased return-to-work
programs, mental health support, and reasonable
role adjustments can help employees manage
their health whilst maintaining productivity.
This approach cultivates a compassionate and
resilient workforce.

Prioritising neurodiversity through an inclusive
health strategy helps to ensure employees build
resilience and managers are equipped to cultivate
a thriving culture that can deliver results.

Services

Inclusive Health Chronic - Specialist Cancer and tech
support and new
specialist pathways

including coaching

= Neurodiversity
assessment and support

= Period & menopause plans

= Sexual function and
health checks

Fertility checks and
assisted fertility

Gender dysphoria

Chronic cancer care

Health Horizons Live

How neuroinclusive is your workplace?



What to expect in Q3 July - September 2025 Key themes

Inclusive health - we'll provide support to help to build your workplace health and wellbeing strategy NEHE e e Inclusive health

July August September

Thursday 4 September

Health Horizons Live:

Events
How neuroinclusive is your workplace?

Blueprint videos JAAQ

New services Neurodiversity Inclusive Health Hub
(Just ask a question)

Line manager support Support guides
Reources to reinforce the Supporting neurodiversit Understandin Ways to support. Benefits of a culture. Misconceptions about autism
in the workplace > neurodiversity terms > workplace diversity > of inclusion > spectrum disorder >

importance of understanding
neurodivergent conditions to

enable an inclusive workplace L )
Bitesize Academy videos

Supporting neurodiverse employees > Supporting employees with Dyslexia in the workplace > Supporting employees with ADHD > Supporting employees with autism in the workplace >
Employee support Support guides
Resources to help your What is neurodiversity Neurodiversity: your common Being neurodivergent: Information Information Information

and support > questions answered > Lived experience > about dyslexia > about ADHD > about autism >

employees maintain their
health and wellbeing.

Support Videos/Podcasts:
Ways to support a partner with ADHD >

Understanding neurodiversity: JAAQ x Dr Ravi Lukha >

World Humanitarian Day 19" August Stand Up To Cancer Day 12t" September
UK National Inclusion Week 29t September - 5t October

Awareness dates f K

Key health and wellbeing
dates to look out for in Q3.



https://www.bupa.co.uk/business/health-horizons/powering-healthier-workplaces-through-prevention
https://www.youtube.com/watch?v=QDX91YbmUAs&list=PLPpGTGjWkInd4-zuUXiNxxwrmRNmzqoHN&index=1
https://www.bupa.co.uk/~/media/Files/MMS/bins-00651.pdf
https://www.bupa.co.uk/~/media/Files/MMS/bins-00651.pdf
https://www.youtube.com/watch?v=GK6m8SJImQU&list=PLPpGTGjWkInd4-zuUXiNxxwrmRNmzqoHN&index=29
https://www.youtube.com/watch?v=GK6m8SJImQU&list=PLPpGTGjWkInd4-zuUXiNxxwrmRNmzqoHN&index=29
https://www.youtube.com/watch?v=GK6m8SJImQU&list=PLPpGTGjWkInd4-zuUXiNxxwrmRNmzqoHN&index=29
https://www.bupa.co.uk/~/media/Files/MMS/bins-02547.pdf
https://www.youtube.com/watch?v=ynM1YdX255c
https://www.bupa.co.uk/business/health-horizons/disease-prevention-is-getting-personal
https://www.youtube.com/watch?v=FFoe_x8vSs0&list=PLPpGTGjWkIndOhVSUZ3HYF-uj5buz7rzj&index=10
https://www.bupa.co.uk/newsroom/ourviews/good-fats-bad-fats
https://www.bupa.co.uk/dental/dental-care/news/dental-health-contributes-to-overall-health
https://www.bupa.co.uk/dental/dental-care/news/dental-health-contributes-to-overall-health
https://www.bupa.co.uk/dental/dental-care/news/dental-health-contributes-to-overall-health
https://www.bupa.co.uk/dental/dental-care/news/dental-health-contributes-to-overall-health
https://www.bupa.co.uk/~/media/Files/MMS/bhf-10464.pdf
https://www.bupa.co.uk/newsroom/ourviews/neurodiversity-terms
https://www.youtube.com/watch?v=9Pbewb6uU2Q
https://www.bupa.co.uk/business/news-and-information/benefits-of-a-culture-of-inclusion
https://www.bupa.co.uk/business/news-and-information/ways-to-support-workplace-diversity
https://www.bupa.co.uk/newsroom/ourviews/misconceptions-about-autism
https://www.youtube.com/watch?v=bt83glnULiw
https://www.bupa.co.uk/newsroom/ourviews/neurodiversity
https://www.bupa.co.uk/newsroom/ourviews/neurodiversity-faqs
https://www.bupa.co.uk/newsroom/ourviews/being-neurodivergent
https://www.bupa.co.uk/health-information/neurodiversity/dyslexia
https://www.bupa.co.uk/health-information/neurodiversity/adhd-attention-deficit-hyperactivity-disorder
https://www.bupa.co.uk/health-information/neurodiversity#understand
https://www.bupa.co.uk/newsroom/ourviews/support-partner-with-adhd
https://www.bupa.co.uk/~/media/Files/MMS/bins-05299.pdf
https://www.bupa.co.uk/business/health-horizons?pdg_channel=van&pdg_network=q3_2024_content_calendar&pdg_campaign=q3_2024_corporate_content_calendar
https://www.youtube.com/watch?v=_HXV2doQVlM
https://www.bupa.co.uk/health-information/brain-nervous-system/autism
https://www.youtube.com/watch?v=enM-1wiM2K4&feature=youtu.be

Support for you and your HR,
wellbeing and line managers.

Thought leadership Helpful perspectives Practical resources

Health

Workplace
Health Horizons Health and wellbeing Blog Bupa Academy
‘ HR ‘ ‘ Leaders ‘ ‘ Wellbeing teamsj ‘ Wellbeing teams ‘ ‘ Leaders ‘ ‘ HRJ ’ Wellbeing teams ‘ ’ Line managers ‘ ’ HRJ
Quarterly events and monthly articles bringing together Our blogs and newsletters keep our clients and Line manager guides, 90 minute training sessions and
industry experts, innovators, and thought leaders. intermediaries up-to-date with the latest news bitesize modules offering practical support, training, and
We’'ll explore the emerging trends, cutting edge and issues affecting workplace wellbeing. resources to assist your wellbeing teams and line managers

technologies and evolving practices in healthcare. in managing health and wellbeing in the workplace.


https://www.bupa.co.uk/business/the-bupa-academy-for-workplace-health-and-wellbeing?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar
https://www.bupa.co.uk/business/health-horizons?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar
https://www.bupa.co.uk/business/news-and-information?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar
https://www.bupa.co.uk/intermediaries/news-and-information?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar

Support for your employees to
engage in health and wellbeing.

Digital wellbeing

Mind and body wellbeing services

Employees

Explore resources to help you take care of your health
and wellbeing. It’s for all Bupa UK health insurance and
trust members over 16 years old.

Promoting healthier living

Inside Health

Employees

Quarterly events and weekly articles providing

employees with the latest expert advice and health tips.

Trusted guidance

Health information

Employees

Over 375 health information pages including tools and
calculators sharing trusted information about conditions,
treatments, and procedures; reviewed by experts, written
in plain English.


https://www.bupa.co.uk/health-information?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar
https://www.bupa.co.uk/health-information?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar
https://www.bupa.co.uk/health/health-insurance/digital-wellbeing?pdg_channel=van&pdg_network=q4_2024_content_calendar&pdg_campaign=q4_2024_content_calendar

Thank you.

Contact your Account Manager or
Intermediary Partner for more information.

Bupa. Better for business




	Button 36: 
	Button 176: 
	Button 224: 
	Button 214: 
	Button 211: 
	Button 208: 
	Button 209: 
	Button 2010: 
	Button 2011: 
	Button 210: 
	Button 220: 
	Button 215: 
	Button 221: 
	Button 216: 
	Button 217: 
	Button 218: 
	Button 219: 
	Button 228: 
	Button 213: 
	Button 227: 
	Button 177: 
	Button 178: 
	Button 179: 
	Button 180: 
	Button 18: 
	Button 63: 
	Button 100: 


