
Business health  
is being free to 
express your ideas, 
and your identity



Bupa  
Inclusive  
Health 
 Gender Dysphoria Benefit

Fertility Check

Assisted Fertility with optional egg freezing 

Menopause Plan (self-pay)

Menopause HealthLine

Period Plan

Neurodiversity resources

Inclusive Mental Health Support

Bupa Academy 

Inside:Health

Our Current Inclusive  
Workplace Services

Our New Inclusive  
Workplace Services

We’re rethinking the role of health  
and wellbeing services and developing  
new services to help employers build  
more inclusive workplace and health 
and wellbeing strategies.

Period  
Pathway  

Menopause  
Plan (benefit option)

Neurodiversity  
Benefit

Men’s Mental  
Health Focus  



Bupa’s Inclusive Health Workplace Services at a glance 
- Existing benefits 

Benefit Availability Cost Provided by Launch data

Gender Dysphoria Benefit* Corporate only Additional cost UK Insurance •  Launched

Fertility Check Corporate only Additional cost UK Insurance •  Launched

Assisted Fertility with optional egg freezing* Corporate only Additional cost UK Insurance •  Launched

Menopause Plan
Full plan with ongoing support for 12 months.

All UKI members Additional cost Bupa Clinics •  Launched

Menopause HealthLine All UKI members Included UK Insurance •  Launched

Period Plan All UKI members Additional cost Bupa Clinics •  Launched

Chronic Cover Corporate only Additional cost UK Insurance •  Launched

Bupa Balance* Corporate only Additional cost UK Insurance •  Launched

Bupa Health Check Corporate only Additional cost UK Insurance •  Launched

Neurodiversity resources Corporate only Included UK Insurance •  Launched

Mental Health support & resources All UKI members Included (paid for options available) UK Insurance & Bupa Clinics •  Launched

Bupa Academy (HR & Line Manager training) SME and Corporate Included (paid for options available) UK Insurance •  Launched

Inside:Health (employee health awareness campaigns) All UKI members Included (paid for options available) UK Insurance •  Launched

*Eligible Corporate schemes



Bupa’s Inclusive Health Workplace Services at a glance
- New benefits

Benefit Availability Cost Provided by Launch data

Neurodiversity Benefit
Assessment, diagnosis & treatment  for Neurodiverse conditions.

Corporate only Additional cost UK Insurance •  Pilot until Jan 2024

Period Pathway
Access clinical support without the need for a GP referral, when suffering  
acute period-related conditions. All accessed within the primary care setting.

Corporate only initially TBC UK Insurance 
•  Pilot phase Dec 2022 - May 2023

(plans for scale up Q3 2023)

Menopause Plan
Full plan with ongoing support for 12 months. 

Corporate only Additional cost UK Insurance •  Jan 2023

Men’s Mental Health
Engagement and support services tailored for men’s Mental Health.

All UKI members TBC UK Insurance •  2023

New Benefits



Our roadmap to more 
inclusive health
 
 
We’ve been on an inclusivity journey 
for some time now and have made 
some great strides recently to help  
you build a more inclusive workplace. 

Bupa  
Balance* 
2021

Gender  
Dysphoria*  
2017

Finally 
feeling like 
themselves. 
Gender dysphoria

Family Mental  
HealthLine 
2019

Bupa Family 
Mental HealthLine . 

We’re listening . 

If you’re worried about your child’s emotional 
wellbeing, advice and support is just a phone 
call away. Parents and carers can speak to 
a trained adviser and mental health nurse, 
who’ll listen and give advice on what to do next. 
It doesn’t count as a claim, we’re just here to help. 

For 

employees

with Bupa

health

cover 

Call us every weekday from 8am to 6pm 

Calls may be recorded and to maintain the quality of our service we may 
monitor some calls, always respecting the confidentiality of the call. 

For you r wellbeing . 
Bupa Family Mental HealthLine is not regulated by the Financial Conduct Authority and the Prudential Regulation Authority. 
Bupa health insurance is provided by Bupa Insurance Limited. Registered in England and Wales No. 3956433. Bupa Insurance Limited is authorised by the 
Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority. Arranged and administered 
by Bupa Insurance Services Limited, which is authorised and regulated by the Financial Conduct Authority. Registered in England and Wales No. 3829851. 
Registered office: 1 Angel Court, London EC2R 7HJ 
Bupa health trusts are administered by Bupa Insurance Services Limited. Registered in England and Wales No. 3829851. Registered office: 1 Angel Court, 
London EC2R 7HJ 
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Chronic  
Cover 
2020

Business health insurance.

Helping you 
live better with 

a long-term 
condition.

Assisted  
Fertility*    
2018

Fertility  
Check   
2022

Fertility Check.
Helping people make informed choices about their fertility.

Assisted Fertility with 
optional egg freezing* 
2021

Assisted Fertility.
The perfect addition to our family of benefits.

Inside  
Health  
2021

Menopause 
HealthLine 
2021

For your wellbeing. For Living

Menopause 
support  
when you 
need it most.

Period 
Plan 
Nov 2022

The period support  
your team are looking for.

Bupa  
Academy  
2021

Women’s Health  
Academy module.
The health and wellbeing of your workforce has never been  
so important. We’ve created the Academy to provide clinical 
insights and expertise to help organisations define and deliver  
their wellbeing strategies. 

We’re here to help you build a more resilient, happier and  
healthier workplace where everyone can thrive.

Exclusive access to clinical 
insights on healthcare 
trends in society and in 
the workplace. 

Expert thinking from 
leading Bupa clinical and 
healthcare experts with 
frontline experience.

Opportunity to collaborate 
with Bupa clinicians and 
wellbeing experts to build 
actionable plans from health 
awareness campaigns to 
people policies.  

In the past, less focus has been given to women’s health 
issues in the workplace which has led to poorer health 
outcomes and a lack of progress for women in business 
and leadership. 

25% of women said health affected their opportunities for 
promotion and 22% said health issues meant they stopped 
work earlier than they had planned.

With women accounting for 47% of the workforce, its 
essential organisations recognise the challenges of 
women’s health inequality and understand the vital role 
that they can play in helping to not only close the gap but 
disperse damaging taboos and stigmas that often prevent 
women from seeking help. 

As a result, organisations can benefit from a more diverse 
workforce that will attract and retain top talent, increase 
productivity, and increase financial returns. 

The Academy provides:

What you can expect from this module 

This module will be delivered as a 90-minute live session, 
hosted by a Bupa clinician and your Bupa account 
manager who will share: 

 § Insight into female health related issues and their impact 
on the workforce 

 § Expertise on how to identify and support employees 
facing female health conditions 

 § An understanding of how to create a more diverse and 
inclusive workforce where all employees can thrive 

 § How to normalise conversations and create a more open 
culture about female health in the workplace   

1 in 4 women have left jobs as 
a result of feeling unwell due to 

the menopause

89% of people who menstruate 
have experienced stress or anxiety 

at work because of their period

89%  
of people

More than 3.5 million people in the 
UK currently experiencing fertility 

problems, and the majority of them 
are in employment 

40% of women with 
endometriosis worry about  

losing their job

40%
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To book a session  
please speak to 
your Account 

Manager or email  
TheBupaAcademy@

bupa.com

Mental Health 
Advantage 
2018

Bupa business  
health insurance and trusts.

Leading in  
mental wellbeing.

Neurodiversity  
resources 
2022

Bupa. Better for business

Supporting 
neurodiversity in  
the workplace.

Direct  
Access 
2017

Workplace health and wellbeing.
Better for business

Direct Access 
services. 

The direct route to  
our support. 

Menopause 
Plan  
2021**

Workplace health and wellbeing.
Better for business

Menopause Plan.

A new way 
to support 
women’s 
health in the 
workplace.

Men’s Mental  
Health Focus 
 

Coming 
2022 

Neurodiversity  
benefit 

Coming 
2024 

* Eligible Corporate schemes

** Launched to a select number of Corporate 

Assisted Fertility.
The perfect addition to our family of benefits.

Bupa Health 
Check 
2021



Bupa. Better for business 

Bupa health trusts are not regulated by the Financial Conduct Authority or the Prudential Regulation Authority.

Bupa health trusts are administered by Bupa Insurance Services Limited. Registered in England and Wales No. 3829851. Registered office: 
1 Angel Court, London EC2R 7HJ.

Bupa health insurance is provided by Bupa Insurance Limited. Registered in England and Wales No. 3956433. Bupa Insurance Limited is authorised 
by the Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority. Arranged and 
administered by Bupa Insurance Services Limited, which is authorised and regulated by the Financial Conduct Authority. Registered in England and 
Wales No. 3829851. Registered office: 1 Angel Court, London EC2R 7HJ
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